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OUR COMMITMENT

In the 1970s, our firm and many other law firms 
began to realize that law student talent was diverse, 
and if firms were to serve their clients well, they 
had to compete for, hire and provide good career 
opportunities for this diverse talent. 

Even with this awareness and efforts to attract 
diverse talent, almost a quarter century ago, most 
law firms were not talking regularly and explicitly 
about diversity until the general counsel of several 
large companies began using diversity as one 
of several criteria for evaluating the selection of 
outside counsel. Fifteen years ago, the general 
counsel of large companies signed onto “Diversity 
in the Workplace – A Statement of Principle," and 
efforts and conversations throughout the profession 
accelerated. Almost a decade ago, most law firms 
began to undertake recurring and deliberate efforts 
to improve their diversity when chief legal officers 
under the aegis of the Association of Corporate 
Counsel spearheaded a “Call to Action” in which 
general counsel agreed to evaluate the diversity 
efforts of their outside law firms.

Since that time, the rapid rise in the number of 
diverse attorneys in positions of leadership in general 
counsel offices has, without doubt, accelerated the 
efforts of firms to recruit, hire, retain and promote 
diverse attorneys.   

Sutherland is proud of our history and ongoing 
accomplishments in promoting diversity within the 
Firm and legal community, and this 2014 Annual 
Diversity and Inclusion Report details our efforts 
in this area. We recognize that constant effort and 
innovation are required, and we hope our clients and 
colleagues will help us improve our results by sharing 
their ideas and best thinking on achieving diversity in 
the profession.

Allegra J. Lawrence-Hardy
Executive Committee Member

James L. Henderson III
Partner and Chief Diversity 
Officer

Susan S. Krawczyk
Partner

Beverly J. Rudy
Executive Committee 
Member

Mark D. Wasserman
Managing Partner
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LEADERSHIP

Executive Committee

Sutherland’s Executive Committee is composed of a cross-section of 
the partnership and is elected by the Firm’s equity partners. In 2014, 
our 12-member Executive Committee included three women.

Susan S. Krawczyk is a partner in the Financial Services Practice Group 
and serves as the Broker-Dealer and Investment Adviser Team Leader. 
Susan helps broker-dealers, investment advisers and sponsors design, 
sell and deliver investment products and programs that raise capital.

Allegra J. Lawrence-Hardy is Co-Team Leader of Sutherland’s Business 
and Commercial Litigation Team and our Labor and Employment Team. 
She represents companies throughout the United States and abroad in 
trials and other proceedings, with an emphasis on multi-party and multi-
jurisdictional litigation and labor and employment law matters.

Beverly J. Rudy is a partner in the Energy and Environmental Practice 
Group, and in 2014, spearheaded the development of the Firm’s London 
office. She counsels oil trading companies and advises on commercial, 
international trade, regulatory and transaction tax matters that affect the 
global trading of oil, petrochemicals and other energy commodities.

In addition, 20% of Sutherland’s equity partners are women, one-third 
of the office heads are women, and one-third of practice group or 
department heads are women.



Keith J. Barnett – Board of Directors and 
Treasurer, Women’s Resource Center to End 
Domestic Violence

Christopher J. Chan – Chair, Georgia Asian 
Pacific American Bar Association (GAPABA) 
Governance Committee; Board of Directors, 
GAPABA Law Foundation

Ann G. Fort – Board of Directors, Women in 
Technology

Dorothy B. Franzoni – Board of Directors, 
Georgia Women for a Change

Juan C. Garcia – President, Hispanic Bar 
Association of Houston; Senior Vice Chairman, 
Go Tejano Committee and Member, Legal 
Advisory Committee, Houston Livestock Show 
and Rodeo

Patricia A. Gorham – Board of Governors, 
State Bar of Georgia; Board of Directors, 
Georgia Legal Services

Daniella Landers – Chair, Racial Diversity in the 
Profession Committee, State Bar of Texas

Elisabeth A. Langworthy – Board of Directors 
and Secretary, The Center for Alexandria’s 
Children Inc.; Founding Board Member, The 
Giving Circle of Alexandria

Allegra J. Lawrence-Hardy – Board of 
Directors, Georgia Legal Services Foundation; 
Board of Directors, Girl Scouts of Greater 
Atlanta; Board of Directors, Zoo Atlanta; Board 
of Directors, Children’s Museum of Atlanta; 
Board of Directors, Leadership Institute for 
Women of Color in Law and Business  

Serving the Profession and Community

Marc A. Rawls – Board of Directors, 
100 Black Men of Atlanta, Inc. and Students 
Without Mothers; General Counsel, Atlanta 
Bar Association 

Vanessa A. Scott – Executive Board Member, 
National Bar Association Tax Section

Cynthia R. Shoss – Vice Chair, Board of Advisors, 
and former Chair, Board of Directors, Lawyers 
Alliance for New York; Co-chair, Directorships 
and Corporate Governance Committee and 
Assistant General Counsel, Financial Women’s 
Association of New York; Chair, Board of 
Directors, Economic Mobility Corporation

Ram C. Sunkara – Board of Directors, Georgia 
Asylum and Immigration Network (GAIN); 
and South Asian Bar Association of Georgia 
(SABA-GA)

Carol P. Tello – Vice Chair, International 
Programs – Europe, CLE Committee, American 
Bar Association Tax Section; Vice Chair, 
International Programs – Europe, CLE Committee, 
American Bar Association Tax Section

Gail L. Westover – Board of Directors, Women’s 
Bar Association Foundation
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AWARDS AND HIGHLIGHTS
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For the sixth consecutive year, Sutherland was named a 
“Best Place to Work for LGBT Equality” by the Human Rights 
Campaign, America’s largest civil rights organization working to 
achieve lesbian, gay, bisexual and transgender (LGBT) equality. 
Sutherland once again earned a perfect 100% score on the 
Human Rights Campaign Foundation’s Corporate Equality Index. 
The survey rates businesses on a scale from zero to 100% on their 
treatment of LGBT employees, consumers and investors.

For the third year in a row, Sutherland was given the “Gold 
Standard” recognition by the Women in Law Empowerment Forum 
(WILEF). WILEF is the premier forum for women in law firms with 
more than 200 lawyers practicing in the United States.

Sutherland was ranked fourth overall for informal training, 
mentoring and sponsorship, and seventh overall for formal training 
in the recent Vault survey. The Firm also ranked among the top 25 
for associate/partner relations, firm culture, hours, satisfaction and 
diversity for individuals with disabilities.

Women’s Retreat
Sutherland hosted our first women’s retreat in Washington DC in 2014. More than 100 
attorneys from Sutherland offices attended, including several members of our Executive 
Committee. The retreat consisted of a variety of business development, diversity and 
financial sessions, and one of the panels featured general counsel from Prudential, 
New Mountain Capital, Sage North America and CARFAX. 

Annual Partners Meeting
Verná Myers, Esq., a nationally recognized expert on diversity and inclusion within law 
firms, was a guest speaker at Sutherland’s Annual Partners Meeting in April 2014. She 
led a discussion based on her latest book, What If I Say The Wrong Thing, which was 
distributed to the attendees.



TRAINING, RETENTION AND PROMOTION

Training and Development

For eight consecutive years, Sutherland has ranked among the top 10 law firms in 
the country for associate training and professional development. Through SABLE 
(Sutherland Asbill & Brennan Legal Education), a comprehensive in-house training 
program for Sutherland attorneys and clients, we offer more than 100 substantive 
and skills-based courses at the practice group level and firmwide. The Professional 
Development Committee, which includes women and diverse attorneys across Firm 
offices and practice areas, designs and implements programs and encourages all 
of our attorneys to contribute by presenting courses, providing ideas for topics and 
helping senior attorneys prepare for presentations. Sutherland has also been nationally 
recognized for our Career Planning Program. This program provides a structured 
approach to career planning through career guidelines, individualized career plans 
and partner plan advisers. 

In addition to these career planning resources, the Firm promotes the professional 
growth of our attorneys by providing thorough and constructive midyear and annual 
performance reviews. Our Associate Review Committee is co-chaired by a woman 
partner, more than 40% of the committee members are women, and each office is 
represented by a diverse lawyer and/or a Diversity and Inclusion Committee member.
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Role of the Diversity and Inclusion Committee

Sutherland’s diversity efforts are led by a cross-office Diversity and Inclusion Committee. 
Partner members of the Committee include the Firm’s Managing Partner, the Chief 
Diversity Officer, two members of the Firm’s Executive Committee, a partner from each 
practice group and a diversity partner from each office. The Committee also includes 
diverse and non-diverse partners, counsel and associates. The Committee as a whole 
meets monthly, and the partners on the Committee also meet monthly.

A principal focus of the Committee’s work is to ensure that diverse associates and counsel 
are given the opportunities, training and attention needed to succeed in the profession—
both within the Firm and in the client communities Sutherland serves. Specifically, in 
addition to a practice group mentor, each new associate is assigned a diverse mentor 
who serves as a resource and provides coaching, advice, keeps confidences and 
provides feedback to the Firm about the needs of diverse associates. The partners on 
the Committee review monthly work reports for diverse counsel and associates to ensure 
that work is equitably allocated, any red flags are identified early, retention plans are 
developed and corrective action, if any is needed, is taken. These actions may include 
additional training, coaching, advice or discussions with the practice group leader about 
creating opportunities for work and advancement. 
 

Diverse Attorneys Working Group

Sutherland created the Diverse Attorneys Working Group in 2011, which consists of 
diverse and LGBT partners, counsel and senior associates.  The Group is focused 
specifically on fostering business development opportunities through client presentations 
and visits, speaking opportunities and other networking events. The Group has its 
own budget, independent of the practice group budgets, to support its business and 
client development initiatives. The members meet monthly to discuss new business 
development opportunities and share best practices, and their efforts have led to 
significant new client engagements for the Firm. Group members are actively involved in 
organizations such as the Minority Corporate Counsel Association, the Corporate Counsel 
Women of Color and the National Bar Association.



Results

At the end of 2014, Sutherland’s diverse attorney population was as follows:

Additional 2014 highlights include:

•	20%	of	the	non-lateral	promotions	to	partner	were	diverse	attorneys,	including	one	
who works reduced hours.

•	80%	of	the	promotions	to	equity	partnership	were	diverse;	60%	were	LGBT	or	persons	
of color.

•	More	than	half	of	the	primary	contacts	or	relationship	partners	for	the	firm’s	top	25	
clients in 2014 were diverse attorneys.  

•	African-American	Attorneys	
Affinity Group
•	Asian	Attorneys	Affinity	Group
•	Latino-American	Affinity	Group

attorneys 
of color

of all 
partners 
are women

women 
attorneys

of all 
partners 
are LGBT

of all 
partners 
are of color

LGBT 
attorneys

•	Lesbian,	Gay,	Bisexual	and	
Transgender Affinity Group
•	Sutherland	Women	Attorneys	

Group
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Affinity Groups

Sutherland’s five affinity groups serve as a platform to create an inclusive environment 
and bring together subgroups of attorneys within the Firm to provide opportunities for 
mutual support, networking, philanthropy and professional growth.

The following affinity groups were established in 2006:
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DIVERSE AND INCLUSIVE RECRUITMENT

Collaboration Between Diversity and Inclusion 
Committee and Hiring Committee

Several members of the Firm’s Diversity and Inclusion Committee and the Chief Diversity Officer 
serve on the Firm’s Hiring Committee. Committee members recruit diverse attorneys by participating 
in on-campus interviews at schools with significant numbers of students from underrepresented 
backgrounds and by representing Sutherland at various career fairs.  

Outreach and Client Partnerships

Our recruiting efforts include reviewing each diverse candidate resume and all diverse student 
evaluations. Offers are made during the fall recruiting season and at the conclusion of the summer 
program. During the course of the Firm’s summer program, the diverse summer associates are 
mentored and monitored in the same way as permanent associates and counsel.

Sutherland continues to look for innovative ways to augment our traditional 2L on-campus and 
call-back interviews at 25 law schools. The Firm supports financially and with program participants 
various affinity groups at a number of law schools. In addition, the Sutherland Scholars program 
prepares students of color for the rigors of law school and provides a platform for participants to 
network during their law school careers. 

Sutherland also partners with clients that have 1L summer programs. In 2014, Sutherland partnered 
with Prudential Financial, Inc., which has a summer program for approximately 15 diverse 1Ls from law 
schools around the country. These students are assigned to a section of the Prudential legal department 
and work all summer in a particular area. They have a writing requirement and participate in a number 
of specially tailored programs. Sutherland hosted a lunch and information session in our New York 
office for the interns to discuss the fall interviewing process for large firms, interviewing techniques and 
other opportunities in the legal profession. Sutherland also agreed to conduct on-campus interviews 
with all program participants in our New York office at the conclusion of the summer. The Firm’s hiring 
committee representatives conducted the interviews, selected three students for call-back interviews and 
extended two offers for the firm’s traditional 2L program, one of which was accepted.

“The active involvement of a few key law firms has helped to make Prudential’s 1L program 
a rich learning experience for our interns. We are pleased to have Sutherland as a partner 
in this program. Giving the interns the opportunity to interview for a 2L position with 
Sutherland meaningfully enhances the program and helps us achieve our mission of 
launching these deserving students into their professional careers," said Rick Meade, Vice 
President and Chief Legal Officer for Prudential's International Insurance and Investments 
Division. Meade is also Chair of the Diversity Steering Committee for the Law Compliance 
Business Ethics and External Affairs Department at Prudential.   



Sutherland’s partnership programs also include providing opportunities for 1L students of 
color to split their summers between a client’s legal department and Sutherland. Sutherland 
also participates in the Leadership Council on Legal Diversity (LCLD) 1L program, and we 
have current associates who came to Sutherland through that program.

Finally, Sutherland has expanded our recruiting efforts at diverse law schools and career fairs, 
hosted events for attorneys and summer associates, and sponsored various associations for 
individuals of diverse backgrounds. During 2014, Sutherland sponsored and participated in 
the following recruiting events:

•	 Emory	Black	Law	Students	Association
•	 George	Washington	University	Black	Law	Students	Association
•	 Harvard	Black	Law	Students	Association	1L	Job	Fair
•	 Hispanic	National	Bar	Association	Career	Fair
•	 Lavender	Law	Annual	Career	Fair
•	 Mid-Atlantic	Black	Law	Students	Association	Convention
•	 Penn	Women	in	Law
•	 Southeastern	Minority	Job	Fair
•	 University	of	Michigan	Law	School	Black	Law	Students	Association

LATERAL HIRES 
(Partners, Counsel, Associates)

Women
LGBT or 

Persons of Color

NEW FALL ASSOCIATES

SUMMER CLASS

2014 Hiring Statistics
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SUCCESS STORIES  

Keith J. Barnett
Keith J. Barnett is a partner in Sutherland’s Atlanta office, where he represents clients in 
litigation, investigations and enforcement actions.

What advice would you give young diverse lawyers aspiring to be partners?
Try to work with as many different partners as possible as a means to show others that you are 
smart and can adapt to different personalities. Also, work on your business development skills 
early by going to seminars, networking events and law school reunions.

What has been your principal challenge in establishing your practice?
I spend a lot of time planting seeds that do not always grow. I have to learn to be patient.  

How should young lawyers from diverse backgrounds approach their careers? 
Do not expect things to be given to you. The rainmaker partner is not likely to hand you a 
book of business. Also remember that there are a lot of things that you can do with a law 
degree besides practice at a large law firm.

What are ways that law firms can do better with regard to diversity?
There is a drop-off in retention and ascension. Diverse lawyers leave firms when they 
do not see a long-term future at the firm. Firms should make more of an effort to 
retain diverse attorneys.

Amish M. Shah
Amish M. Shah is a partner in Sutherland’s Washington DC office, where he represents 
clients in domestic and international tax planning and tax controversy matters.

What advice would you give new law school graduates who come from diverse 
backgrounds?
Much of the advice is the same as I would give to any young attorney. First, continue your 
professional development by reading relevant publications and attending substantive 
conferences. Make sure you’re making that investment of time in your career. Second, 
develop a strong network outside and within your firm. It’s difficult to grow your practice 
if people don’t know you and what you do, and haven’t developed a solid professional 
relationship with you. As a diverse attorney, there are additional opportunities to network 
through some outstanding local and national diverse attorney organizations.    

What can law firms, including Sutherland, do better with regard to diversity?
The challenge facing all law firms is to make sure that diverse attorneys are given the 
opportunities to develop careers similar to those of non-diverse attorneys. Firms need to have 
written goals and a measurement mechanism. At Sutherland, we’re working to ensure that 
diverse attorneys are fully engaged in our ongoing client matters and have opportunities to 
meet with current and prospective clients.



Susan G. Lafferty
Susan G. Lafferty was recently elevated to partner in Sutherland’s Washington DC office. She 
advises clients on energy and environmental issues that impact the petroleum, biofuels and 
energy trading industries.

What was your experience working on a reduced-hours basis?
There has been a commitment at some law firms, and certainly at Sutherland, to not view 
reduced hours in a negative way. They are realizing that women—and men—who are parents are 
just as valuable as those who don’t have kids. There is a realization that lost talent is much more 
of a drain on a firm than figuring out how to make it work for parents. Reduced hours took the 
pressure off billable hours, but I also recognized I had made a commitment to clients, and I made 
sure I was there for them when they needed me. 

What advice would you give young women aspiring to be partners?
One of the main things is to say “yes” to as many different opportunities as possible. Saying “yes” 
opens up doors that you didn’t even know were there and didn’t anticipate would pay off later. 
Saying yes lets you pick and choose more later, too. 

What role does diversity play in building relationships with clients?
Everything. If everyone looks the same and has the same background, we lose opportunities to 
relate to clients. Connecting with clients is the name of the game.

Lisa A. Morgan
Lisa A. Morgan was recently elevated to partner in Sutherland’s Washington DC office. She 
advises clients on compliance issues related to federal securities laws and other regulatory issues. 

You work in a transactional practice where, traditionally, there have been fewer women. Has 
that been challenging? 
Yes, but I was fortunate that there were a number of female partners in the Corporate Practice 
Group when I started. In addition, one of my most significant clients during my first six years of 
practice had a management team composed primarily of women. As a result, I felt supported and 
mentored by both colleagues and clients. 

What advice would you give young women lawyers aspiring to be partners?
In my practice, it’s important to get involved and understand the client’s business. Mentorship 
programs were invaluable for me—not just the formal mentorship programs, but also the 
informal relationships.  

Can you describe the role that mentorship has played in your career?
Sutherland is an environment where women make a contribution to each other’s careers as much 
as they do their own. For example, my first impression of Sutherland was during the interview 
process. Sutherland was the only law firm that sent two women to interview potential summer 
associates. That left an impression on me. I value the support and mentorship that Sutherland’s 
female attorneys have provided to me since my time as a summer associate through today. 

SUTHERLAND 2015 DIVERSITY REPORT / SUCCESS STORIES 
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Dodie C. Kent
Dodie C. Kent joined Sutherland’s New York office as a lateral partner in 2014. She advises 
financial services clients on product design, marketing and administrative issues for life insurance 
and annuities.

What attracted you to Sutherland?
For my practice area, insurance products and financial services, Sutherland is the go-to law firm. 
They are true thought leaders in the industry and the opportunity to join their team was too hard 
to pass up. And because of that reputation, they have an amazing client base and tremendous 
access to industry regulators. 

Why is diversity a good thing in business? 
It’s important because different experiences and different perspectives build the foundation 
necessary for business success. If everyone at the table looks the same and has the same general 
background, there are no competing points of view. It’s hard to get to the best idea or answer 
that way. As a former in-house client, my experience was one where a high premium was placed 
on diverse viewpoints, including from the outside law firms we hired.  

What advice would you give a new law school graduate who comes from a diverse background?
It’s the same advice I would give any new graduate. And that is to work hard and stay positive. 
Almost as important is to build a network from day one. Get involved in various community and 
legal groups, and make growing your network a fundamental part of growing your career. 

Leah Samit Robinson
Leah Samit Robinson moved her practice to Sutherland’s New York office in 2014. She advises 
public and private corporations on state and local tax planning, policy, controversy and litigation.

How do you network with other women?
About six years ago, I started a monthly lunch group of women in state tax and now host or co-
host three lunch groups. There are many women in state tax but there wasn’t a great way for us 
to connect before. We all coordinate and share information about auditors and tax issues. And 
we support each other with career/life balance issues.  

How has the firm’s mentoring program helped you?
I’ve always supplemented a formal mentoring program with an informal one. It’s great when you 
have a mentor or a mentee assigned to you. A lot of good can come from that, especially if you 
and your assigned person really connect. We each need to find people we really connect with to 
mentor and be mentored by. 

How do you feel about the future of diversity in the legal field?
If people at the top are open and interested in diversity and share that message, it trickles down.



PIPELINE EFFORTS 

Sutherland Scholars 

Established in 2005, Sutherland Scholars is an intensive, three-week, 40-hour program 
for students from historically black colleges and universities. The program is an initiative 
to ensure the success of minority students in law school. It also helps to demystify law 
school by exposing students to everything they will need to be successful. The program 
provides the students with a chance to hear from and visit with a variety of industry 
leaders. Guest instructors and panelists have included general counsel from Fortune 
100 companies, presiding judges and university law professors.

The core of the Sutherland Scholars program is an intensive Introduction to Contracts 
course. During this course, the Scholars learn how to read classic first-year cases, hone 
their analytical skills in Socratic discussion and apply legal principles to the complex 
fact patterns of a final exam. The small class size allows the instructor to give detailed, 
individualized critiques of student writing, providing a level of feedback greater than 
most students receive in three years of legal education.  

The program is offered in Sutherland’s Atlanta and Washington DC offices. To date, 
more than 350 students have graduated from the program. Graduates have gone on to 
attend prestigious law schools such as American University Washington College of Law, 
DePaul University College of Law, Duke University School of Law, Emory University 
School of Law, The George Washington University Law School, Harvard Law School, 
University of Georgia School of Law and Wake Forest University School of Law.

The Sutherland Scholars program is the first program of its kind and has served as a 
model and inspiration for other programs throughout the country.
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“The Sutherland Scholars program is an opportunity of unmatched excellence. 
After completing the program I felt prepared to begin my journey into the legal 
field; however, I truly understood the benefits of the program during my first 
semester of law school. As a result of my exposure to writing law school exams, 
I quickly earned a spot at the top of my Legal Analysis and Writing class. The 
content of the lectures provided me with a solid knowledge base in contract law 
and prepared my mind for legal reasoning. I accredit my academic success in my 
first semester of law school, in large part, to the Sutherland Scholars program.” 

– Amanda C. Do Couto, 2014 Washington Sutherland Scholar, George Washington University, 
University of New Hampshire Law School, Class of 2017.

"As a Sutherland Scholar, I found the mock contracts class most valuable. In my 
1L contracts class, we discussed many of the same cases used in the program. 
Also, the examinations administered during the program and exam feedback 
gave me insight on how to prepare for law school exams. Sutherland truly cares 
about diversity and they invest their resources and time to ensure that you are 
prepared for law school. I would encourage anyone interested in attending law 
school to apply. It is worth it!"  

- Ocoszio J. Jackson, 2014 Atlanta Sutherland Scholar, Morehouse College, 2014, 
Duke Law School, Class of 2017.
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Sutherland Junior College
  
Sutherland Junior College (SJC) is a college preparatory program the firm 
developed in 2006 to mentor students at Bell Multicultural High School in 
Washington DC. SJC is Sutherland’s way of participating in the DC Public School 
Partnership Program of the Washington Lawyers’ Committee for Civil Rights and 
Urban Affairs. Through SJC, Sutherland seeks to help the students apply to and be 
admitted to four-year colleges or universities. 

Sutherland selects several rising seniors from Bell each year to participate in SJC. 
The program starts with an eight-week paid summer internship at Sutherland’s 
Washington DC office. The program continues in the fall with an after-school 
SAT/ACT prep course once per week. After college applications are submitted, 
students continue to meet with their attorney-mentors to work on financial aid 
and scholarship applications. In the spring, the students are each awarded a 
$1,000 scholarship from Sutherland for successfully completing the SJC program. 
Sutherland attorneys and staff build relationships with the Bell students, making 
every effort to remain available and offer encouragement both during and after 
the SJC program.

16
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Law Internship

Sutherland participates in the Atlanta Bar Association’s Summer Law 
Internship Program. High school students in this program are given paid 
summer internships at Sutherland. The summer interns work firsthand with 
Sutherland attorneys, and obtain a thorough understanding and appreciation 
of the law. Graduates of the Summer Law Internship Program have pursued 
careers as attorneys and other positions in the legal field.

SUTHERLAND 2015 DIVERSITY REPORT / PIPELINE EFFORTS

“I believe joining Sutherland Junior College has been the best decision I 
ever made because the program helped me enhance my understanding 
of college life and provided me with life skills that are essential.” 

– Meseret Gebre

“SJC was honestly an amazing journey, one that I could never possibly 
forget. Every component of the internship, whether it be Sutherland 
spotlight, the amazing field trips, or SAT prep, taught me something 
new and sparked new aspirations and new possibilities within me. This 
amazing experience would not exist without the support of my leaders, 
mentors, peers, and most of all the amazing Sutherland employees, who 
welcomed all the SJC students into their work area with open arms. So 
thank you. I am extremely grateful and will forever be grateful for this 
unforgettable opportunity.” 

– Saba Amare



•	 100	Black	Men	of	Atlanta,	Inc.
•	 Asian	American	Bar	Association	of	New	York
•	 Association	of	Women	Attorneys	–	Houston	
•	 Atlanta	Bar	Association
•	 Atlanta	Legal	Diversity	Consortium,	Inc.
•	 Coca-Cola	Scholars	Foundation
•	 Corporate	Counsel	Women	of	Color
•	 Financial	Services	Alliance	for	the	Disabled
•	 Gate	City	Bar	Association
•	 Georgia	Asian	Pacific	American	Bar	Association
•	 Georgia	Association	for	Women	Lawyers
•	 Georgia	Association	of	Black	Women	Attorneys
•	 Hispanic	Bar	Association
•	 Hispanic	National	Bar	Association
•	 Human	Rights	Campaign
•	 Lambda	Legal
•	 Legal	Council	on	Legal	Diversity
•	 Minority	Corporate	Counsel	Association
•	 National	Association	for	Law	Placement,	Inc.	(NALP)	Foundation
•	 National	Asian	Pacific	American	Bar	Association	
•	 National	Association	of	Women	Lawyers
•	 National	Bar	Association
•	 National	Center	for	Civil	and	Human	Rights
•	 National	LGBT	Bar	Foundation
•	 Southeastern	Minority	Job	Fair
•	 State	Bar	of	Georgia	Diversity	Program	
•	 State	Bar	of	Texas	Office	of	Minority	Affairs
•	 Stonewall	Bar	Association	of	Georgia,	Inc.
•	 Victory	Fund
•	 Women’s	Bar	Association	of	the	District	of	Columbia
•	 Women	in	Law	Empowerment	Forum
•	 Women,	Influence	&	Power	in	Law	Conference
•	 Women’s	Energy	Network	of	Houston
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PROUD SUPPORTER OF THE 
FOLLOWING ORGANIZATIONS
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For more information about diversity and inclusion at Sutherland, please contact:

Juan C. Garcia at 713.470.6157 or juan.garcia@sutherland.com

James L. Henderson III at	212.389.5013	or	jim.henderson@sutherland.com

Allegra J. Lawrence-Hardy at	404.853.8497	or	allegra.lawrence-hardy@sutherland.com

Robert J. Pile	at	404.853.8487	or	robert.pile@sutherland.com

Amish M. Shah	at	202.383.0456	or	amish.shah@sutherland.com

Cynthia R. Shoss at	212.389.5012	or	cynthia.shoss@sutherland.com



About Sutherland
Sutherland is an international legal service provider helping the world’s largest 
companies, industry leaders, sector innovators, and business entrepreneurs solve 
their biggest challenges and reach their business goals. More than 435 lawyers 
across seven major practice areas—corporate, energy and environmental, financial 
services, intellectual property, litigation, real estate and tax—provide the framework 
for an extensive range of focus areas. Sutherland is composed of associated legal 
practices that are separate entities, doing business in the United States as Sutherland 
Asbill & Brennan LLP, and as Arbis Sutherland LLP in London and Geneva.

SUTHERLAND	ASBILL	&	BRENNAN	LLP			 	 	 															www.sutherland.com


