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Sutherland Asbill & Brennan LLP is a firm rich in talent and experience. We offer forward-thinking approaches and innovative
solutions that build client loyalty, and our diversity plays a critical role in making this accomplishment possible. We believe
diverse skills, knowledge and viewpoints make us a stronger, more productive law firm that delivers more value to our clients.
Below, we introduce some of Sutherland’s diverse leaders at the heart of this fundamental belief.

Bert Adams

Partner, New York
212.389.5004
bert.adams@sutherland.com

Corporate
Insurance/Energy M&A

Thomas R. Bundy Il

Partner, Washington DC
202.383.0716
thomas.bundy@sutherland.com
Litigation

Business and Commercial Litigation

Reginald J. Clark

Partner, Atlanta
404.853.8032
reggie.clark@sutherland.com

Tax
Corporate Taxation

Daniella Landers

Partner, Houston

713.470.6110
daniella.landers@sutherland.com

Energy and Environmental
Compliance and Enforcement

Ling Ling

Partner, Washington DC
202.383.0236
ling.ling@sutherland.com

Corporate
Insurance M&A/Finance
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Keith J. Barnett

Partner, Atlanta
404.853.8384
keith.barnett@sutherland.com

Litigation
Securities Enforcement and Litigation

Michael C. Castellon
Partner, Atlanta
404.853.8166

michael.castellon@sutherland.com

Litigation
Construction

Derek C. Johnston

Partner, Atlanta

404.853.8099
derek.johnston@sutherland.com

Corporate
Outsourcing and Systems Integration

Allegra J. Lawrence-Hardy
Partner, Atlanta
404.853.8497

allegra.lawrence-hardy@sutherland.com

Litigation
Business and Commercial Litigation

Carla Wong McMillian

Partner, Atlanta

404.853.8120
carla.mcmillian@sutherland.com
Litigation

Business and Commercial Litigation
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Robert J. Neis

Partner, Atlanta
404.853.8270
robert.neis@sutherland.com

Tax
Employee Benefits and Executive
Compensation

Paul B. Turner
Partner, Houston

713.470.6105
paul.turner@sutherland.com

Energy and Environmental
Energy Trading

James H. Johnson Jr.
Counsel, Atlanta

404.853.8395
james.johnson@sutherland.com

Intellectual Property
Copyrights and Trademarks

Patrice M. Pitts

Counsel, Washington DC
202.383.0548
patrice.pitts@sutherland.com

Financial Services
Mutual Funds and Investment Products

Amish M. Shah
Counsel, Washington DC
202.383.0456

amish.shah@sutherland.com

Tax
Tax Incentives for Renewable and
Alternative Energy
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Marc A. Rawls

Partner, Atlanta
404.853.8058
marc.rawls@sutherland.com

Corporate
Public and Private Company M&A

Christopher J. Chan
Counsel, Atlanta
404.853.8049
chris.chan@sutherland.com

Intellectual Property
Patents - Electronics, Computers and
Software

Jamala S. McFadden

Counsel, Atlanta

404.853.8448
jamala.mcfadden@sutherland.com
Litigation

Employment Litigation

Vanessa A. Scott
Counsel, Washington DC
202.383.0215

vanessa.scott@sutherland.com

Tax
Employee Benefits and Executive
Compensation

David L. Wochner
Counsel, Washington DC
202.383.0381

david.wochner@sutherland.com

Energy and Environmental
Compliance and Enforcement

We are proud that our diversity and inclusion commitment is recognized throughout the industry:

Awarded perfect 100% rating on Human Rights Campaign Corporate Equality Index

Named “Best Place to Work for LGBT Equality” by Human Rights Campaign

Ranked as a Top 20 Firm for Diversity for minorities by Vault in its 2009-2010 law firm survey
Named Top 25 Firm for African Americans by MultiCultural Law magazine

Named Top 50 Firm for Women by MultiCultural Law magazine

Named Top 100 Firm for Diversity by MultiCultural Law magazine



What Makes Sutherland Different?

Our emphasis on diversity is reflected in many ways
throughout the firm, such as the manner in which we recruit
attorneys and other employees, our work-life policies and our
professional service efforts. We have been recognized for our
achievements in diversity. More importantly, we understand
the significant role a diverse community plays in the firm’s
growth and development.

Our Commitment

Sutherland is committed to promoting diversity within

the firm and in the legal profession. We have a 34-
member, cross-office Diversity and Inclusion Committee
with responsibility for supporting and enhancing our firm
culture. This committee has helped coordinate and lead a
number of efforts to advance diversity within our firm and
the community. Also affinity groups at Sutherland serve as
support networks for attorneys of color; women attorneys;
and gay, lesbian, bisexual and transgender attorneys.

To focus on the recruiting pipeline, we created Sutherland
Scholars, an intense six-week pre-law school summer
program offered at no cost to college students from
historically underrepresented backgrounds. The students
work with Sutherland attorneys and other professionals each
week to prepare for the rigors of law school.

We also created Sutherland Junior College, a year-round
program that provides high school juniors in Washington,
DC, the encouragement and tools to consider college as
an option. This program includes tutoring, help with SAT
preparation, college counseling and even work experience.

ABOUT SUTHERLAND

Our Employees

Our emphasis on diversity is reflected in Sutherland’s
workforce, in our recruiting efforts, and in our work-life
solutions designed to retain employees and help them
succeed. Women have been Sutherland partners since 1976
and have served as part of the firm’s management since
1980. Attorneys of color have been Sutherland partners
since 1985 and serve in key management positions. We hire
and promote qualified attorneys and other professionals
regardless of race, color, national origin, religion, disability,
gender, gender identity or sexual orientation.

Sutherland’s diversity and inclusion commitment
achieves results:

In 2010, 22% of partners/counsel promoted were
diverse

In 2009, 43% of partners promoted were diverse

In 2008, 36% of partners/counsel promoted were
diverse

Between 2008-2010, 37% of partners/counsel
promoted were women

www.sutherland.com



